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Car Parking and Salary Sacrifice
Frequently Asked Questions

We hope that these FAQs will be useful in providing you with the information you need regarding this scheme, but you can also contact the Payroll team (by email at payroll@cumbria.ac.uk) with any further queries you may have.

What is Salary Sacrifice Car Parking?

Under salary sacrifice an employee agrees with their employer to vary terms and conditions of employment to reduce their entitlement to cash pay in return for the provision of a parking permit.
As a result, the employee will receive less taxable pay, and therefore they will pay less tax and National Insurance. The University will also pay reduced National Insurance employer’s contributions.
Salary Sacrifice arrangements cannot allow the employee to sacrifice such an amount that would result in their “take home” salary falling below the rate of National Minimum Wage (NMW).
During the period covered by the car parking permit, changes to the permit or leaving the scheme would only be possible following a significant lifestyle change.
If the amount sacrificed takes an employee’s earnings below the Lower earnings Limit (LEL) for National Insurance purposes this may affect a number of entitlements to earnings related benefits. One example would be Statutory Maternity Pay, which would be based on the employees post sacrifice earnings. 

Employees should consider carefully the effect, or potential effect that a reduction in their pay may have on:

· Entitlement to Working Tax credit or Child Tax credit;
· Entitlement to state pension or other benefits such as Employment Support Allowance, Job Seekers Allowance. 

How much will I save through Salary Sacrifice Car Parking?

Based on a basic rate taxpayer who is not in a pension scheme, the example savings are as follows:

	Annual Permit Cost
	Net Cost
	Savings

	£30.00
	£20.40
	£9.60

	£48.00
	£32.64
	£15.36

	£81.00
	£55.08
	£25.92

	£97.00
	£65.96
	£31.04

	£113.00
	£76.84
	£36.16


How do I join?

Employees applying for a parking permit through the online portal will be opted into the salary sacrifice scheme, but have the option to opt out if they prefer.
Are all University employees eligible to join Salary Sacrifice Car Parking?

All employees earning over National Minimum Wage (NMW) are eligible to join the scheme. The University cannot pay at a rate below the NMW so if the reduction in your salary takes your hourly rate below this level you will not be able to participate. The payroll department will notify you should this be the case.

Under what circumstances can changes be made to my permit?

What is a ‘significant lifestyle change’?
Once you opt in to Salary Sacrifice Car Parking, your decision to be in the scheme will remain valid until the end of the academic year. The exception to this is where a significant lifestyle change has occurred, which is defined as:

· Birth or adoption of a child

· Change in place of work

· Death of a dependent

· Divorce, separation

· Marriage

· Maternity leave

· Moving house

· Long-term sick leave

· Pregnancy

· Prolonged illness of a dependant

· Returning from a long-term absence

· Sabbatical

· Significant change to contractual hours, i.e. at least 30% reduction or increase in hours

· Significant change in partner’s circumstances, e.g. redundancy or re-employment

I’ve had a significant lifestyle change and want to change my permit – how do I do this?

Any changes will be processed through the payroll team, so please notify payroll (by email payroll@cumbria.ac.uk), including details of the change required and your lifestyle change. Payroll will inform Excel parking, with changes to the salary sacrifice amount being processed in the next available payroll.
If I’m reducing my salary, will this have an impact on other pay elements and benefits which are based on my salary?

No. We will use your basic salary to calculate any benefits and pay elements which are determined by your salary. These include:

· Annual pay review

· Occupational maternity, paternity and adoption pay

· Sick pay

Will Salary Sacrifice Car Parking have any effect on my entitlement to state benefits such as the state pension?

Your entitlement to state benefits depends on your earnings rather than the amount of income tax or national insurance contributions (NICs) you pay. If your earnings are above the Lower Earnings Limit for NICs of £481.00 / month (2014/2015 rates), your entitlement to benefits such as the Basic State Pension, Employment and Support Allowance and Jobseekers Allowance will be unaffected.
Further advice can be found at www.gov.uk.

What impact will Salary Sacrifice Car Parking have on my Working Tax Credits / Child Tax Credits / Child Support Agency payments?
Working Tax Credit (WTC) and Child Tax Credit (CTC) payments are based on your gross salary. As your gross salary will reduce through salary sacrifice car parking, there may be a change to your WTC and CTC payments, which will be calculated on your reduced salary.

A tax credit calculator (https://www.gov.uk/tax-credits-calculator) can be used to give an idea of how your WTC and CTC payments made be affected.

Child Support Agency (CSA) payments are calculated using your take home salary. As your take home salary will reduce through salary sacrifice car parking, there may be a change in the amount of CSA payments. We understand that you may be required to inform the CSA of this change, further advice can be found at https://www.gov.uk/child-maintenance.

Will I lose any pension benefits as my salary is reducing?

Joining the Salary Sacrifice Car Parking scheme may impact on your benefit entitlement, as your pensionable pay will reduce by the value of your car parking permit. Neither employee nor employer contributions will be due on the reduced part of your salary, and the adjusted pension can be calculated online through the TPS (https://www.teacherspensions.co.uk/members/resources/calculators/estimate-your-maximum-lump-sum.aspx) and LGPS (https://lancashiremss.yourpensionservice.org.uk/altairMSSWeb/login) websites.
What happens if my salary payments stop, for example due to sickness or parental leave?

Non-cash benefits continue during statutory maternity, paternity and adoption leave, as well as during periods of sickness absence. Where an employee is not in receipt of salary payments, no deduction will be made but the parking permit will still be valid.
What happened if I leave the University?

The Salary Sacrifice Car Parking arrangement will automatically terminate in the month you leave the University.
