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CREATIVE AND CULUTRAL SECTOR WORKING IN PARTNERSHIP WITH INITIAL TEACHER EDUCATION

Key Issues and Considerations

The document identifies views  and perspectives of creative and cultural organizations that provide placement opportunities for student teachers from ITT providers

SETTINGS OTHER THAN SCHOOLS
· Diversity of experience an issue, so there needs to be clear objectives to any “placement” which are common to diverse organisations, and which meet relevant HEI standards.

· All organisations can provide input to students on things such as:

- How to work as a team; how to problem solve; how to be adaptable, flexible (creative?); project management; planning, delivery, evaluation 

- and then encourage students to make links with how this relates to working in schools

· Shadowing as the placement experience 

- Is ththis a good enough “experience”? 

- Does it involve any training or practice as such?

· Proposal that perhaps organisations shouldn’t provide an alternate “setting” but an alternate “experience”. 

· Organisations felt they needed to be more explicit in what they could offer HEIs and students as creative organisations – important not to just leave it to the students and the tutors to "find" the links.

· “Training packages” as opposed to just offering a shadowing experience.

- This would have clear objectives to fit with HEI course requirements

- HEI need to develop a new guidelines document with objectives and standards for organisations and freelancers to work to, when working with students.

· Having an additional Creative Mentor for students was considered not viable by all. 

2. COURSE MODULES / INVOLVEMENT IN COURSE DELIVERY

· Feeling that there was often a need to “hang” creativity on something to give it weight and worth (E.g. creativity in context of Every Child Matters)

Organisations felt there was a need to emphasise to students and tutors that there is a strong connection between the creative process and the learning process – which could then be transferred by student teachers to their pupils.

· Organisations could make a contribution by being a professional advisor to HEIs in rewriting courses?

· Potential hurdle to creative professionals being involved in lecturing and/or delivery of creativity modules at HEI as there is a move towards all tutors and lecturers having to have an MA.

PROPOSED MODELS

Students placed with an organisation; the organisation then partners with a school (not necessarily a placement school) - students therefore get a “placement” as collaboration between the organisation and a school. 

A number of students are placed with a building-based organisation, then various schools bus in classes to have sessions at that organisation, delivered by the students with support form the organisational staff.

4th Year students could mentor the 2nd Year students in partnership working /creative learning, as a result of their own creative experiences during the course.

Both HEIs and organisations felt it better for creative professionals to work 

alongside existing school mentors rather than become a mentor themselves. 

More a “contributor” role in terms of support or even being part of the HEI mentor training in terms of offering the creative perspective.

COMMON ISSUES

FINANCE

· Additional work for HEI staff to coordinate placements

· Additional work for organisational staff – not necessarily part of their core work?

· Freelance creative partners would be expensive in comparison to school mentors

· Who funds the work? Who finds the sources of funding and who writes the bids?

QUALITY ASSURANCE

· Diversity of experience in different organisations, or a mix of organisations and freelance artists

· Quality of the creative partners in terms of their professional experience and their ability to mentor and train

CAPACITY

· Cost and the nature of an organisation’s core work/agendas are issues for organisations. Organisations such as the Tate Liverpool have money provided to do work with HE and so can justify and budget for the work. Smaller organisations don’t, so who will fund it and can it be justified against their delivery plan? 

· Bluecoat has two staff with many different responsibilities. They have to ensure all work fits with the relevant agendas/plans.

- They could however perhaps put the right spin on the work to do this

(e.g. "working with schools hits our diversity agenda”)

(e.g. “supporting a trainee to run workshops with schools at our organisation brings more children to the space”)

· Concern that in Cumbria, there are generally only freelancers, not creative organisations.

- Can freelancers provide a “placement”?

- Are there issues of health and safety with students going to a freelancer’s studio?

4. TO WHOS BENEFIT?

· Mutual benefit – HEIs provide CPD for organisations to help prepare them; organisations offer placements to HEIs (some of whom struggle to find placement schools)

· The students may actually be able to provide “soft CPD” to the organisations themselves - in terms of giving them input on the education system/teaching etc. in order to build their capacity?

- HEI concern that this may be possible with 4th Year students but not Year 2 students.

· Bluecoat could see a major benefit to organisations if students they had mentored stayed local and continued their relationship / collaboration as they became NQTs and established teachers. 

· Further concern that 2nd Year is often a “make or break” time for students and what going to another setting / taking risks may do for those who are thinking of quitting?

- By 4th Year, they are concerned about meeting the standards and so have no option but to engage with risk taking in another setting.
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